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Response: How Taking a Gap Year Can 

Shape Your Life (Bieler) 

(Back to Top) 

  

I read the posting in Mifgashim Volume 8 Issue 393 about the 

advantages of a â€œGap Yearâ€•â€”Ron Lieberâ€™s Oct. 16th 
article in the NYT â€œHow Taking a Gap Year Can Shape Your 
Lifeâ€• in response to the announcement that Malia Obama was 
going to delay college for a year, and a follow up to his earlier book 
Taking Time Off.  
 
While I understand that for some families, applying the â€œgap 
yearâ€• mentality to a year of study in Israel is a means to justify 

and therefore encourage such a decision, it has always seemed to 
me that to categorize a year in Israel as simply a â€œgap 
year,â€• comparable to the various experiences that individuals 
have had as volunteers for Habitat for Humanity or Service in 
America, or simply studying abroad, misrepresents the overall 
religious and specifically Jewish value of living in Israel and coming 
to new understandings regarding oneâ€™s ethnic and spiritual 
identity.  
 
In my view, such an experience for a Jewish high school graduate 
is much more than simply being more mature before embarking on 
university studies or being adventurous and learning to live on 

oneâ€™s own, away from the parental home. Living in Israel 
constitutes the basis of an understanding and life-long commitment 
to the Jewish people and its lifestyle, and I believe that this 
dimension is crucial for an 
adolescent about to make serious decisions that are likely to shape 
his subsequent life. 
 
Yaakov Bieler 
[log in to unmask] 

 

 
Transgender Inclusivity in Jewish 

Spaces 

(Back to Top) 

  

Rena Newman posted on September 5, 2016 in 

eJewishphilanthropy a letter written to the Bronfman Youth 
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Fellowship staff for the purpose of giving concrete advice on how to 
be inclusive of transgender identities inside a Jewish setting.  
 
### 
 
Terminology changes over time, and I always strive to define terms 
before using them. In order to be as clear as possible, Iâ€™m 
going to provide some brief definitions for terminology I use in this 
letter:  
 
1. Gender Binary: A concept of gender that only includes men and 
women. 

 
2. Cisgender: A term for someone who identifies with the gender 
they were assigned at birth. (From the Latin â€œcisâ€• meaning 
â€œon the same sideâ€•) 
 
3. Transgender: A blanket term for anyone who identifies as 
something other than the gender they were assigned at birth. 
(From the Latin â€œtransâ€• meaning â€œacross fromâ€•) This 
definition includes people who identify both as binary and as non-
binary. Sometimes abbreviated to â€œtrans.â€• 
 
4. Non-binary: A blanket term for a gender identity not within the 

gender binary (neither man nor woman), either between or outside 
of man and woman. Non-binary identities include genderqueer, 
agender, genderfluid, etc.. 
 
### 
 
My name is Rena Newman (they/them), a genderqueer Jew from 
Chicago, Illinois. Iâ€™ve been involved in gender advocacy work 
for the last two years, specifically centered around education about 
transgender identities. I came out publicly as genderqueer in the 
summer of 2015, during my time as a fellow on the Bronfman 

Youth Fellowship. Throughout my journey as a Jew, a young 
educator, and a member of the transgender community, Iâ€™ve 
found thereâ€™s much work to be done in Jewish spaces. 
 
As Jews we are familiar with an experience of otherness, of being 
an outsider. It is precisely because of our history, our proximity to 
the status of stranger, that we are obligated not to exclude each 
other especially those in our circles who are most at risk. Being 
inclusive of transgender identity fulfills mitzvot of community; it is 
a necessary part of welcoming the stranger. There are many steps 
that any staff member, counselor, advisor, or facilitator can take to 
create a safe environment for those internally struggling with their 

gender identity, who among us often acutely experience a sense of 
otherness. 
 
A major part of trans inclusivity is language and accessibility--little 
things make a huge difference. 
 
Before staff even meets participants, there are a number of 
features on registration forms which can communicate gender 
accessibility. Use of the words â€œsexâ€• and â€œgenderâ€• 
are often thought of as interchangeable, but there is a different 
between them. â€œSexâ€• refers to biological sex (male, female, 
intersex), and â€œgenderâ€• refers to identity (man, woman, 

non-binary). This distinction is important for communicating 



accessibility. Make sure your forms use appropriate terminology 
and wording. 
 
If your program registration requires medical history, rooming 
preferences, or gender indication, there are small tweaks to ensure 
staff is aware of a participant with a transgender status. For 
gender indication, always be sure to include a third or 
â€œOtherâ€• option, as well as a space for the participant to 
explain their status. If gender-based rooming is necessary, provide 
a space for participants to indicate their 
housing preference, also including an option to speak with a staff 
member if the situation is complicated. 

 
Some transgender people use hormones or other medical products 
for transitioning. The medical application of hormones can take on 
different forms, from intravenous (shots) to external (gels). For 
medical history, be sure to allow participants to indicate a hormone 
therapy or treatment status, alongside other medications and 
medical needs. 
 
When staff meets participants, introductions play a crucial role in 
establishing an inclusive environment. Make clear during a 
program orientation that staff is aware of transgender identities. 
One way to include this in an orientation or opening speech is to 

frame it as part of participant/staff relations. Just as if a participant 
needed to discuss personal health, the same resources should be 
available for transgender participants. 
 
Including gender pronouns during introductions is another 
important facet of inclusion and respecting the identities of 
transgender participants. Gender pronouns are how someone 
would like to be referred to in the third person, such as 
â€œhe/him,â€• â€œshe/her,â€• â€œthey/them.â€• I highly 
encourage that participants and staff, if wearing nametags, write 
their pronouns beneath their names at orientation. During 

icebreakers and get-to-know-you activities, including gender 
pronouns is an important step towards being inclusive. When 
pronouns are asked in a space, facilitators make it clear to 
participants that assumptions should not be made about identity. 
Gender is not always obvious, just like oneâ€™s Jewish identity. 
Introductions with pronouns are a way of saying, â€œHey, I 
donâ€™t know anything about you until you tell me. I want to 
know who you are on your own terms.â€• Jewish programs should 
be anti-assumption spaces--we canâ€™t make assumptions about 
Jewish identity, and the same goes for sexual orientation, gender 
identity, and every other identity status. This way, we allow people 
to share who they are in the most authentic way. 

 
As a staff, strive to use non-gendered language when addressing 
the group. Instead of â€œBoys and Girlsâ€• or â€œLadies and 
Gentlemen,â€• use non-gendered alternatives like â€œFolksâ€• 
or â€œFriends.â€• In certain programs Iâ€™ve participated in, 
staff members have caught themselves using binary language and 
correct themselves by amending statements, such as â€œLadies 
and gentlemen â€¦ and everyone else.â€• While it was certainly 
good that these staff members demonstrated an awareness of non-
binary identities, the language itself was still othering. Though I 
knew that it was an effort to backtrack on non-inclusive language, 
I knew the words after the ellipsis were pointed at me. This was 

uncomfortable, as it felt like being called out for my identity during 



a time when it wasnâ€™t relevant. In many of these moments, I 
felt most separated from the group. This is why sticking to 
nonÂ¬gendered address 100% of the time is the most respectful 
action. 
 
When referring to rooms, refer to them based on location, name, 
or number instead of calling them â€œGirlsâ€™ Roomsâ€• or 
â€œBoysâ€™ Rooms.â€• If your program is overnight and does 
not have mixed-gender rooming, refer to rooms based on 
characteristics other than gender. Give wings, cabin/tent groups, 
and other space designations names (Hummus and Baba Ganoush? 
Get creative). Though the majority of participants will likely be 

cisgender, this way, if staff needs to divide up the group for 
gendered reasons, this can be done without labeling and thus 
making assumptions about the 
fellows. 
 
Always make sure there are clearly marked all-gender restrooms. 
If there are single stall gendered restrooms, consider making both 
of them all-gender restrooms instead. Transgender participants 
may not feel comfortable using gendered bathrooms for a number 
of reasons, often involving emotional and physical safety. 
Gendered bathrooms can be extremely uncomfortable and 
dangerous, especially for those with non-binary gender 

expressions. Whether multi-stall or single-stall, there must always 
be an accessible, all-gender restroom available for use. Plus, the 
more bathrooms, the faster everyone can take care of their 
business. 
 
There are many times that gender becomes relevant in Jewish 
programming. Gender plays a large role in-group dynamics. Being 
inclusive of transgender identities does not mean ignoring 
cisgender identities. Providing affinity spaces for people of different 
genders for the purpose of discussing gender can be a meaningful 
way to build community. However, I highly recommend waiting to 

engage in gendered affinity space-based activity until at least two 
weeks have elapsed of a program. 

 
If your program does not allow for that amount of participant/staff 

interaction time, itâ€™s better to stay away from gender-
segregated programming. Having a waiting period is important 
because though participants with trans identities may still not be 
public, itâ€™s important for staff to have a feel for the group in 
order to determine if such activities are appropriate. If there are 
transgender participants, reconsider such activities or ask those 
participants one-on-one about their feelings about the activity. 
Bear in mind, there are many ways to create meaningful 
programming about gender that is experience-based and not body-
based, allowing participants to decide for themselves about which 
conversations they best belong. Often, depending on how religious 
a program is, navigating observance, prayer, and Shabbat can 

present a significant challenge to being trans-inclusive. Negotiating 
mechitzot and other gendered traditions require conversation and 
creative thinking. For communal prayer, having an egalitarian or 
tri-chitzah (divided into three spaces, woman, man, and mixed) 
option can be a solution depending on community norms. If 
augmentations of tradition are not possible, itâ€™s important to 
have individual conversations with transgender participants about 



their experience, wishes, and feelings. 
 
Inside of program-created spaces, staff should use the above tools 
as often as possible. If the program involves extra-territorial 
interaction (going into the outside world) the best way to be 
inclusive is to have honest discussion. Instead of allowing the 
gendered traditions to go unspoken, perhaps allot an hour for a 
text study about it which acknowledges the complexity of gender. 
Discussing transgender identities in a Jewish space can be a way to 
a deeper understanding of Jewish identity. The discussions Iâ€™ve 
had regarding my own identityâ€™s intersection with tradition and 
halacha have lead to a deeper understanding of Talmud, gender, 

and the intention behind the laws themselves. Approaching Jewish 
transgender conversations with this attitude is important to 
inclusion and personal development, regardless of if someone 
identifies as cisgender or transgender. Let participants speak about 
their own experiences and explore the complexities that can occur 
when spaces are gendered binarily. Talking about navigating 
gender is always a relevant pluralistic activity. 

 
Unfortunately, I canâ€™t give as complete an answer as Iâ€™d 
like for â€œHow to be Inclusive In Traditionally Gendered Jewish 
Spaces.â€• -Iâ€™m still figuring it out myself. These days, in 
shuls with a mechitzah, I generally sit on the menâ€™s side, 
wearing traditionally masculine clothing. When asked, I use my 
Hebrew name â€œYehudaâ€• in these spaces. Iâ€™ve done a lot 
of personal writing about how to negotiate this, about how to have 
a meaningful experience in a Jewish space that doesnâ€™t 

technically have space for me. The best advice that I can give is to 
make clear that staff is available to talk, and to always try to 
provide a non-gendered alternative for participants who would feel 
uncomfortable in a binary divided space. 
 
Most importantly, take all of these actions regardless of if there is 
someone publicly transgender in the group. Inclusivity is about 
accessibility--if the resources arenâ€™t accessible, itâ€™s as 
though they arenâ€™t there at all. There is always the possibility 
of having a transgender participant, even if they are not public 
about their identity status. Always let participants wear and 

present how they want in program-created spaces, use language 
that acknowledges all genders, not just two. Having an inclusive 
space benefits everyone, allowing people to self-actualize in a way 
that is authentic and unhindered by gender roles and assumptions. 
 
Finally, if you are part of an organization that is beginning to 
assemble policy and guidelines for transgender accessibility, find 
transgender educators and resources to give direct input to your 
policy building. Including transgender voices (especially on-binary 
transgender people) in your inclusion policy dialogue is a necessary 
part of creating a truly inclusive community. Remember that the 
term â€œTransgenderâ€• includes people who are non-binary. -

The needs of trans people within the binary (Female to Male, Male 
to Female) may be different than those who identify as non-binary. 
Include non-binary voices in policy making. 

 

Do research on local groups, send out emails, ask around about 
transgender educators who would be willing to work with you. 



Describe your organization and its needs. Be specific. Reach out. 
There are plenty of wonderful organizations both Jewish (i.e., 
Keshet) and non-Jewish (i.e., TSER, Lambda Legal) filled with 
resources and educators who can be employed to assist your 
organization craft an inclusive, sensitive, comprehensive policy. 
 
Inclusivity and trans-consciousness are a process. Discuss with 
fellow staff members, selfÂ¬-educate, and ask questions lovingly. 
The more time you take to reflect on these ideas, the more capable 
you are of creating inclusive spaces where everyone can be their 
very best self. 

 
READ MORE 

 

 
Transgender bathroom issue: a solution? (Back to Top) 

  

Rabbi Michael Broyde, on October 28, 2016, argues in a CNN 

online opinion essay in favor of unisex bathrooms. Nothing is 
gained, he writes, by public bathrooms. 
 
Humans are private. Bathrooms are private spaces. Building codes 

should begin to require that privacy. He states: 
 
When it comes to transgender people's rights, Americans have 
considered the countless difficulties -- from religious to legal and 
beyond â€“ and focused on a commonplace issue: Which bathroom 
should such individuals use? 
 
The bathroom, and more specifically the public restroom, is where 
the rights of transgender people come into close proximity with the 
privacy rights of everyone. Indeed the U.S. Supreme Court agreed 
Friday to take up the issue in the case of a transgender high school 
student in Virginia who is seeking to use the boys' bathroom at 

school. 
 
What does all of this present? An opportunity to build a better 
society by building a better bathroom -- one that moves away from 
the common view that bathroom privacy is about gender privacy 
and that communal bathrooms are OK if they are gender-
separated. 
 
In my religious tradition (Jewish) and the tradition of other faiths 
as well, there is a different approach to bathroom ethics: Bathroom 
time is private time and no one else, no matter what gender, 

should be with you in the bathroom, unless you need help. 
 
Our society should build unisex, single-room mini-bathrooms for 
all, like the kind you find in an airplane. These bathrooms would 
address not only the issue of transgender bathroom usage, but 
also of privacy concerns generally. 
 
Your house (and mine, too) has a unisex private bathroom, as do 
restaurants, shops, and many other establishments. The truth is 

http://ejewishphilanthropy.com/transgender-inclusivity-in-jewish-spaces/


that such bathrooms are more modest in every way than 
communal facilities, which at best are only semi-private and which 
many find uncomfortable and even immodest. 
 
Nothing is ever gained by public bathrooms. Humans are private 
creatures and bathrooms are private spaces. Unisex bathrooms not 
only accommodate the needs of individuals with so many special 
needs, but they address the needs of those among us who are 
simply shy to use bathroom facilities when others are present. 
 
This is so important in a good society: Independent of the 
transgender issues, communal bathroom layouts have long 

marginalized the privacy needs of children and adults who need 
assistance, including those with disabilities. 
 
Of course, this is a vital concern to all who think that the needs of 
the weak or disabled are the deep moral imperative. Unisex mini-
bathrooms would protect the dignity of these individuals. They and 
their caregivers (especially of the opposite sex) would be freed 
from the critical comments they might encounter when using 
gendered public facilities. 
 
Conversely, those patrons who are uncomfortable with the 
presence of an opposite-sex person in a bathroom, regardless of 

age or disability, would be accommodated. 
 
If we all adopt this plan, the bathroom areas of public places would 
resemble the bathrooms we are all used to in our homes: They will 
be a room suitable for either gender, with a toilet. Everyone has 
their own private space. If showers are provided, each shower 
would be completely self-contained. Communal showers would 
(and should) disappear â€“ they are a gross intrusion on privacy, 
as everyone knows. 
 
No question, retrofitting millions of public bathrooms across the 

country to make them private may seem like too monumental a 
thing to ask or expect. But there are many bathroom adjustments 
smaller businesses could make quickly to address a social need 
without creating a prohibitive expense. 
 
Not surprisingly, many businesses have already instituted these 
unisex mini-bathrooms, since they are efficient and employees 
value their bathroom privacy. 
 
Beyond that, the change to unisex bathrooms could be 
incorporated into building codes, and as with all changes to 
building code -- such as requirements to provide access for people 

with disabilities -- government agencies routinely do not mandate 
that every structure be brought up to code immediately. Rather, all 
new buildings could be expected to comply at the time of 
construction, and all existing buildings could be brought up to code 
at the time of renovation. 
 
It would move us in the right direction. 
 
Fighting over who uses which genders' bathroom, or over the "true 
gender" of transitioning individuals, misses a wonderful occasion to 
build a better culture for us all. For the purpose of bathroom 
access, it ought to be irrelevant to debate the status of 

transgender people, or what a person's supposedly "true" gender 



really is under American law. 
 
In fact, it is even irrelevant, whether the issue is of transgender, 
disability and caregiver access, or simply a situation in which an 
opposite-sex parent is helping a child new to the bathroom. We 
need a solution that protects the dignity and privacy of every 
person in a bathroom. 
 
Let's build a better bathroom. 

 
READ MORE 

 

 
Transgender Accommodations (Back to Top) 

  

Evie Blad on May 27, 2016 describes a challenge to US President 

Obama's policy on transgender accommodations in schools. 
 
The U.S. departments of Justice and Education assert that, under 
Title IX, which prohibits sex discrimination in educational settings, 
schools must allow transgender students to access restrooms, 
locker rooms, and sex-segregated classes that align with their 

gender identity, even if it differs from their sex at birth. Their 
opponents argue that the federal agencies overstepped their 
authority, improperly creating a new rule rather than interpreting 
an existing one. 
 
Answers to some common questions on the guidance: 
 
 
How many transgender students are there? 
 
No data sources track how many studentsâ€™ gender identity 
differs from their sex at birth. At the urging of student-advocacy 

groups, federal agencies have worked in recent years to improve 
data collection on school climate for gay and lesbian students, but 
information on transgender students still lags. 
 
In fact, little official data exists on the size of the transgender 
population as a whole. The Williams Institute at the University of 
California, Los Angeles, has estimated that about 0.3 percent of 
U.S. adults are transgender. 
 
Transgender-advocacy groups have speculated that greater 
awareness of gender issues may lead to more children â€œcoming 

outâ€• or expressing interest in transitioning at earlier ages. 
Regardless of the size of the transgender-student population, all 
schools are required to adhere to the administrationâ€™s Title IX 
guidance. 
 
 
How should schools identify when a student needs these 
accommodations? 
 

http://tinyurl.com/jplt8c9


The guidance says schools must ensure that a studentâ€™s 
treatment aligns with his or her gender identity â€œwhen a 
student or the studentâ€™s parent or guardian, as appropriate, 
notifies the school administration that the student will assert a 
gender identity that differs from previous representations or 
records.â€• 
 
The Justice and Education departments did not provide further 
advice for how this process should work. In most schools that had 
transgender-student policies before the guidance was issued, 
accommodations generally started after notification from parents. 
But many schools allow exceptions for students who decide to 

transition on their own, without support from their parents or 
guardians, because they view it as a civil right. 
 
Schools can only require an assertion of gender transition. 
Requiring a diagnosis or treatment before a student is considered 
transgender may be unfair to lower-income students without 
access to such options, advocacy groups say. 
 
 
Are restrooms really that big a deal? 
 
Transgender students say they need a range of supports to feel 

safe and supported at school, including being called by proper 
pronouns and ensuring privacy about their transition unless they 
choose to share that information with their peers. 
 
Using the appropriate restrooms and locker rooms is a key part of 
successfully transitioning between genders, the American 
Psychological Association has said. And facilities are a central 
issue, students say, because they can amplify existing issues like 
bullying. Transgender girls, for example, often report feeling 
unsafe using boysâ€™ restrooms. And many transgender students 
say that when a school restricts facilities access, it can feel like it is 

condoning bullying. 
 
Before North Carolina passed restrictions on school restroom and 
locker room access in March, Sky Thomson, a 15-year-old 
transgender boy, said in a legislative hearing that forbidding him 
from using the boysâ€™ restroom â€œgives bullies all the more 
reason to pick on us.â€• Thomsonâ€™s mother said some 
transgender students sheâ€™s met refuse to drink water at school 
to avoid using a restroom that doesnâ€™t align with their gender 
identity. 
 
 

Why canâ€™t schools just send transgender students to single-
stall or faculty restrooms? 
 
Some schools that have rejected the federal interpretation of Title 
IX have argued that providing transgender students access to staff 
or single-stall facilities is an adequate solution. 
 
But federal agencies argue that treating a transgender boy 
differently from a boy who is biologically male in any way is a form 
of discrimination. And students whoâ€™ve fought for access in 
state courts say it is stigmatizing to use separate facilities from 
their peers. 

 



 
What if students are uncomfortable sharing restrooms with 
transgender students? 
 
Some schools that have implemented transgender policies have 
made a single-stall or staff restroom available for students who are 
uncomfortable sharing facilities with their transgender peers. 
 
 
What about this bill my state is considering? What if the governor 
is telling schools to defy the Obama administration? 
 

Federal civil rights laws supersede state-level statutes and 
regulations. 
If courts uphold the federal assertion that Title IX requires schools 
to respect a studentâ€™s gender identity, itâ€™s unlikely a state 
law could counteract that. 
 
 
Is this guidance the final word on Title IX and transgender 
students? 
 
No. The future of the guidance is in the hands of the federal courts, 
including one considering a challenge by 11 states, which will soon 

decide whether to uphold or overturn the federal interpretation of 
Title IX. 
 
A three-judge panel of the 4th Circuit Court of Appeals, which has 
jurisdiction over five states, has previously ruled that Title IX could 
apply to either biological sex or gender identity and that a lower 
court should have deferred to the federal interpretation, gender 
identity, when it ruled on a Virginia studentâ€™s restroom-access 
case. But the school district at the heart of that case has appealed 
the ruling to the full court.  
 

Soon, a federal court in Illinois will hear the case of suburban 
Chicago parents who argue that their childrenâ€™s school violated 
their privacy rights when it allowed a transgender girl access to the 
girlsâ€™ locker room in compliance with a federal order. 
 
If two appeals courts issue different rulings on the issue, it could 
be bound for the U.S. Supreme Court, school law experts have 
said. And, as a dissenting judge in the 4th Circuit case noted, a 
future presidential administration may interpret Title IX differently. 

 
READ MORE 

 

 
Supporting Lesbian, Gay, Bisexual, and 

Transgender Youth 
(Back to Top) 

  

In this lead article in the May/June Harvard Education Letter, Bard 
professor Michael Sadowski reports that in some recent books and 
magazine articles (including a Time cover story last October), the 

http://tinyurl.com/zwqmmjg


message has been that things are improving for lesbian, gay, 
bisexual, and transgender (LGBT) teenagers in the U.S. A recent 
book, The New Gay Teenager, pooh-poohs the â€œsuffering 
suicidal scriptâ€• for gay teenagers and says that in the era of 
movies like Brokeback Mountain and same-sex marriages and civil 
unions, the climate is much better and the majority of LGBT youth 
are â€œadapting quite well, thank you.â€• 
 
But more authoritative research says otherwise. A national survey 
of students and teachers conducted by Harris Interactive in 2005 
found that: 
 

- 90 percent of LGBT students had been verbally or physically 
harassed at school in the past year; 
 
- 70 percent of teens said they often hear the term â€œgayâ€• 
used in a derogatory way; 
 
- Just over half said they often hear their peers use other types of 
anti-LGBT language at school; 
 
- 53 percent of LGBT students said they felt unsafe at school 
because of their sexual orientation; 
 

- LGBT students were nearly four times as likely as their non-LGBT 
peers to skip a class because they felt unsafe or uncomfortable (22 
percent versus 6 percent); 
 
- LGBT students were nearly three times as likely as 
â€œstraightâ€• youth to skip school for an entire day because 
they felt uncomfortable or unsafe (14 percent versus 5 percent). 
 
Clearly schools have their work cut out for them before they are 
â€œLGBT-friendlyâ€• environments in which all students can feel 
safe and concentrate on learning. Sadowski lists some steps: 

 
â€¢ School policy â€“ Step one is a clearly enunciated K-12 policy 
that all students have the right to attend school free from 
harassment and discrimination. To be effective, such policies have 
to explicitly mention race, gender, religion, sexual orientation, and 
gender expression and also the kind of language and behavior the 
policy covers. The schoolâ€™s policy has to be widely 
disseminated, include reporting procedures, and give students an 
â€œanonymous optionâ€• to report violations without identifying 
themselves, if doing so might place them at psychological or 
physical risk. 
 

â€¢ Gay-Straight Alliances â€“ Studies indicate that the presence 
of a GSA in a secondary school makes LGBT students feel safer and 
contributes to a reduction in derogatory speech. 
 
â€¢ Staff training â€“ Schools that have conducted workshops on 
LGBT issues and sensitized staff to critical issues are much more 
likely to be supportive environments for these students. 
 
â€¢ LGBT youth of color â€“ Race seems to compound the 
pressures and increase harassment of LGBT teens, making them 
feel doubly isolated. Itâ€™s especially important that training and 
outreach focus on the racial dimension. 

 



â€¢ Transgender issues â€“ â€œIssues affecting transgender 
students are widely considered to be the last frontier in efforts to 
ensure safer schools for sexual minority students,â€• writes 
Sadowski. This is the issue that staff and students often know the 
least about, and once again, harassment is especially intense for 
students of color. 
 
â€¢ Curriculum â€“ Not just in a once-a-year â€œGay Dayâ€• but 
throughout the year, students should see LGBT-related images 
around the school and be exposed to the contributions, voices, and 
history of LGBT people. â€œThe most critical step toward creating 
the â€˜LGBT-friendly school,â€™â€• concludes Sadowski, 

â€œmay therefore be to do what schools are charged to do in the 
first place: educate students.â€• 
 
â€œMaking Schools Safer for LGBT Youthâ€• by Michael Sadowski 
in Harvard Education Letter, May/June 2006 (Vol. 22, #3, p. 1-3, 
6). 
 
The Marshall Memo is a weekly digest of important research in K-
12 education. Individual subscriptions are $50 for the school year 
at http://www.marshallmemo.com. 
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